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1. INTRODUCTION

“The Center will hopefully enrich the experience of the entire
university by contributing to an understanding of the long
neglected history, rich cultural heritage, and present position of
Asian Americans in our society.”

Steering Committee to establish the
UCLA Asian American Studies Center, 1969

Founded in 2004, the Asian American Studies Department at UCLA is the largest and
most comprehensive teaching program of its kind in the country. Through its innovative
core faculty set-up—which includes 100, 50, and 0 percent appointments—UCLA’s
Asian American Studies Department (AASD) has an especially large and varied set of
faculty. Their expertise covers a plethora of theories, methods, and substantive topics in
the field. The 2008 Self-Review summarizes the past history of the Department, its
current features, and primary challenges. In addition, this review identifies our
immediate plans, including a Ph.D. program in Asian American Studies. In concert with
the path-breaking initiatives and leadership role of UCLA’s Asian American Studies, a
doctoral program in this field would be the first of its kind in the country.

The current department was first established as an Interdepartmental Degree Program
(IDP) in Fall 1976 by the UCLA Asian American Studies Center. The Center is an
organized research unit (ORU), that had offered classes since its founding in 1969. The
IDP’s goals were to enhance and infuse the UCLA curriculum with a multidisciplinary
understanding of the Asian American experience; promote scholarly research on Asians
and Pacific Islanders in the United States; provide academic and leadership training to
individuals interested in working in Asian American communities; and prepare students
for advanced work and degrees in the humanities, social sciences, and professional school
disciplines. As an academic department, these goals remain pertinent for Asian
American Studies. The MA, BA, and undergraduate minor programs are supervised by
formally-constituted faculty committees administered by the Chair along with the
Department’s Executive and the Academic Personnel Committees.

Since 2004, when Asian American Studies became an academic department, it has
significantly expanded, matured, and diversified. It is presently housed in the Division of
Social Sciences, which is part of UCLA’s larger College of Arts and Sciences. This
development took place in relation to the tremendous demographic changes the nation
and in particular Southern California had experienced. The 40 percent presence of
students of Asian/Pacific descent on our campus is related to California’s demographic
changes. To date, Southern California is presently home to the largest and most diverse
Asian Pacific American population in the nation. In this context, the AASD seeks to meet
the diverse educational needs of these communities as well as the growing interest within



the UCLA community and general public to learn more about the Asian American
experience.

UCLA remains the only university in the country to offer both graduate and
undergraduate degree programs exclusively in Asian American Studies. Of the other
major programs across the country (e.g., UC Berkeley, UC San Diego, Stanford, UC
Irvine, University of Washington, San Francisco State University, University of
Michigan, University of Illinois, University of Massachusetts at Boston, University of
Hawai‘i at Manoa), none quite offers the breadth of undergraduate and graduate courses
and programs from interdisciplinary perspectives and in relation to the mosaic of ethnic
communities that comprise Asian Pacific America. At the same time, with the possible
exception of UC Irvine and the University of Hawai‘i at Manoa, no other program has
comparable enrollment rates of Asian Americans like those of Asian American Studies at
UCLA. In the past few years, with the successful completion of its many recent faculty
searches, the AASD has annually has offered nearly 60 classes with enrollments
exceeding 1,500 students during the regular academic year and summer session. (See
Appendix J.)

Given this level of national prominence, the recommendations made by external and
internal evaluators in the last AAS review (1999) were addressed by filling all available
institutional faculty positions. The program continued programmatic evaluations by
faculty, staff, and students; established the departmental BA and joint MA degree
programs; built strong collaborative ties with other departments, including new General
Education, Writing II, elective, and cross-listed courses; stabilized the graduate core
courses; and actively recruiting quality graduate students from diverse backgrounds.

The transformation of the AAS IDP into an academic department has been the single
most important development since 1999 Self Review. Along with departmentalization,
two of the other significant developments are, first, the substantial increase in the number
of 100 percent faculty to five (Bascara; Burns; Camacho; Hirabayashi; and Nakamura).
Second, the addition of two 50 percent faculty appointments with the Women’s Studies
Department (Hong and Mankekar) the former being administered by the AASD. These
changes, additions in number, and in faculty time/emphasis, have helped to stabilize the
Department’s core faculty.

Thanks to the support of the Asian American Studies Center, the Division, the College,
and the campus, as well as the leadership of past Chairs Min Zhou and Cindy Fan, the
newly created AASD successfully overcame several challenges identified in the 1999
Self-Review. First, the resources, including operating funds, space, and staff, allocated by
the College of Letters and Science to the AASD increased to better match the size and
scope of the Department. Second, shifts of joint appointments, along with recent hires,
resulted in more 100 percent AASD faculty, commensurate with the size, prominence,
achievements, growth, and future expansion of the program. Third, financial support of
graduate students stabilized, allowing the Department to improve MA time-to-degree.
Fourth, recent hires resulted in the development and offering of more General Education,
Writing II, upper division courses, expanded service-learning offerings, and a proposed



service learning concentration and minor. We were also able to add a new core course to
the first-year seminar series for the Masters students.

Projected, but as of yet undetermined, cutbacks at the university, College, and Division
levels, however, may threaten gains made in some areas. Even as we acknowledge that
budgetary reductions may be beyond the Dean and Provost’s control, we cannot
emphasize strongly enough that, as a smaller and new department, cutbacks threaten the
stability of the AASD disproportionately. Thus, in terms of future challenges that we are
facing, we are compelled to return to this theme in the conclusion of our report.

The preparation of this self-review report was an iterative and interactive process. This
process involved two main sets of self-evaluative activities. The first set included faculty
and committee meetings (especially the Graduate Affairs, the Undergraduate Affairs, and
the Curriculum Committee) which undergraduate and graduate student representatives
also attended. The second set of activities had to do with student surveys that were
specifically designed to obtain input for the self-review. Once completed, a working
draft of the report was discussed by the department’s standing committees--which, again,
included staff and students. Every core faculty member was sent a draft copy of the
report and was encouraged to offer specific suggestions for modifications. Finally, the
revised draft was presented to, and voted on, by the AASD’s faculty.

2. FACULTY

2.1 Growth and Recruitment

The most significant resource for the success of a department is its faculty. The AASD
and Center continuously worked to appoint new faculty to UCLA, and to encourage
existing UCLA faculty to participate in Asian American Studies. From both perspectives,
we have achieved unparalleled success in building the largest multidisciplinary faculty in
Asian American Studies in the nation.

As an IDP, the program could not administer 100 percent FTEs and its split appointments
had to be housed in academic departments. Since the 1970s the Center obtained a total of
16 joint institutional FTEs from the Chancellor’s Office and the College to develop the
research and teaching programs in Asian American Studies. They include the institutional
FTEs allocated by the Chancellor’s Office to the four ethnic studies centers, along with
institutional FTEs Professor Nakanishi negotiated as Center Director in 1990. The FTEs
include eight in the social sciences, life sciences and humanities from then College
Provost Ray Orbach, and an additional professional school FTE from the Chancellor’s
Office.

One of the most extraordinary developments of the IDP was its success in recruiting

permanent faculty to fill the 10 joint institutional FTEs. The Center and IDP were keenly
interested in the professional development of individual faculty members. All were given
material support through research grants and other resources including extramural grants,



endowments, and special funds which the Center administers. In addition, eight more
UCLA faculty members were hired who did work in Asian American Studies, but whose
full appointments were in a department or professional school.

As of 2008, the AASD faculty includes eighteen 100 and 50 percent appointments, as
well as another thirteen affiliated faculty; two adjunct lecturers; and three continuing
lecturers. (See Appendix A.) The zero percent faculty are actively involved with the
Department and, in effect, link the AASD to curricular and research interests across the
UCLA campus.

The quality and stability of both our senior and junior faculty have been important factors
in the innovativeness and continuity of our course offerings and of the program’s ability
to attract quality graduate students. The most impressive achievement in the area of
AASD faculty since 1999 has been the number of 100 percent lines that now lie at the
heart of our endeavor. These professors include:

Victor Bascara (Cultural Studies; Pilipino and Filipino American Studies; literature)
Lucy San Pablo Burns (Theater/Performance; Filipino American Studies; criticism)
Keith Camacho (Pacific Islanders; history; cultural production)

Lane Hirabayashi (Japanese American and Asian American Studies; practice theory)
Robert Nakamura (film and documentary)

In addition, two recent hires of tenured Associate Professors solidify our long-standing
relationship to Women’s Studies at UCLA:

K. Grace Hong (literature; cultural theory; Women’s Studies; Korean and Korean
American Studies); and,

Purnima Mankekar (Asian American women; media and communication studies; South
Asian and South Asian Americans).

Hong’s appointment is based in Asian American Studies; Mankekar’s lead department is
Women’s Studies.

Since the last self-report, the Department added Russell Leong and Tritia Toyota as
adjunct professors. Since Professor Toyota holds the same title/position with the
Department of Anthropology, her appointment reinforces our relationship with
Anthropology. (Mankekar and Hirabayashi are also originally trained in this discipline.)

In terms of continuing lecturers, Glenn Omatsu, long-affiliated with the Asian American
Studies Center, has joined the ranks of stellar colleagues Stuart Kwoh of the Asian
Pacific Legal Center, and Dr. Duong Pham (UC Irvine emerti professor), who have



earned the same status. Like the others, Omatsu offers unique perspectives, pedagogies,
and linkages that fully complement those of our regular core faculty.

Concomitantly, our outreach to and inclusion of colleagues who have research and
curricular interests in the Asian American experience, broadly conceived, continues with
the addition of Professor Gilbert Gee, UCLA’s School of Public Health, as a new 0
percent affiliate.

The success in recruitment, and active outreach efforts to existing UCLA professors
interested in Asian American Studies, resulted in a faculty drawn from a diverse cross-
section of disciplines. These individuals are highly committed to the Department and
have contributed an extraordinary amount of time and energy to the administration of the
unit, which has been key to its growth and expansion. They have served to fulfill the
mission of “enrich[ing] the experience of the entire university” by infusing UCLA
curricula and scholarly agendas with Asian American Studies expertise. Recruitment and
outreach have led to critical masses for the development of innovative teaching and
research endeavors in Asian American cultural studies (e.g., wide-ranging interests and
scholarship in regard to film and documentaries), along disciplinary lines (e.g., in
literature), as well as multidisciplinary areas of inquiry (e.g., public health and public

policy).

There is no question that the Asian American Studies faculty represents one of the most
significant and enduring institutional bridges between the AAS Department and Center
on one hand, and departments and professional schools of UCLA on the other. Through
teaching, research, and professional and community services, the Asian American Studies
faculty at UCLA have gained wide recognition nationally and internationally (see below).
The current core and affiliated faculty are attached as Appendix B; two complete copies
the short CVs of the core were submitted as per the guidelines.

2.2 Accomplishments

Many of the faculty members in the AASD are nationally and internationally recognized
leaders and pioneers in Asian American Studies research. The addition of new faculty has
enabled the rapid growth of the department, stabilized the offering of General Education
courses and resulted in new undergraduate and graduate courses. In turn, the courses
have encouraged student research representing the ethnic diversity of the Asian American
population. Tenured faculty who hold 100 percent as well as split institutional FTE
appointments are authorities and prominent scholars in their respective fields: King-Kok
Cheung, Jingi Ling, Grace Hong, and Victor Bascara in Asian American Literature;
David Wong Louie in Asian American creative writing; Lane Hirabayashi, Valerie
Matsumoto, and Henry Yu in the history of Asian Americans; Valerie Matsumoto,
Purnima Mankekar, Thu-Huong Nguyen-Vo, and Grace Hong, in Women’s Studies; Don
Nakanishi in Asian American politics and education; Paul Ong in the labor market status
of Asian immigrants; Robert Nakamura in film and EthnoCommunications; and Min
Zhou in Asian American communities, immigration and immigrants’® children. Other
faculty who hold split institutional FTE appointments have also developed new courses



and research areas for which they have already gained wide recognition. They include
Professors Kyeyoung Park on the Korean/Asian American communities and cultures, and
Latino, black, Korean relations; Majorie Kagawa-Singer on Asian American health

1ssues.

Our two assistant professors are rapidly developing research, publications, and courses
that are bringing them into national prominence, as well. Professor Keith Camacho has
expertise in the history and cultural production of Pacific Islanders, and Professor Lucy
San Pablo Burns is one of the few Asian American Studies specialists in the dramatic and
performing arts, combining this interest in her case with a focus on Filipino and Filipino
Americans.

Program faculty who do not hold joint institutional FTE appointments are active
researchers on Asian American issues and teach classes for the graduate and
undergraduate programs. Among their teaching and research specialties are ethnicity in
the American city (Cindy Fan), new Asian immigrant literature (Shu-mei Shih), South
Asian Americans (Vinay Lal), Asian Americans and the law (Jerry Kang), Asians in
Latin America (Clara Chu), Public Health (Snehendu Kar ), Psychology (Anna Lau),
Asians and other people of color in Los Angeles and other urban settings (Vinit Mukhija;
Lois Takahashi), Asian Americans and education (Chang).

All of the department’s faculty receive national, international, and professional
recognition for their achievements in scholarship, teaching, leadership, and community
service.

Professor Lucy Burns received a prestigious year-long (2008-2009) fellowship from the
Andrew Mellon/Woodrow Wilson Center. Professor Keith Camacho is publishing his
first book, Cultures of Commemoration, with the University of Hawai‘i Press. Professor
C. Cindy Fan published a new book, China on the Move, and was selected for a 2008
Distinguished Service Award from the China Specialty Group of the Association of
American Geographers. Professor Lane Hirabayashi has a new book, Japanese American
Resettlement Through the Lens, forthcoming in March 2009. Professor Grace Hong was
promoted to Associate Professor and granted tenure (2008). She continues to work on an
anthology and a new book manuscript. Professor Valerie Matsumoto was the recipient of
a university distinguished teaching award, and recently completed a second book
manuscript. Professor Robert Nakamura, who is in the process of a Step VI promotion,
served as Executive Producer for the film Pilgrimage (2006) which was one of this year’s
Sundance film festival selections. Professor Thu-Huong Nguyen-Vo received an Andrew
Mellow/Woodrow Wilson Center Award (2004-2005), was promoted to Associate
Professor with tenure (2008), and has a new book, The Ironies of Freedom, forthcoming
in 2008.

The faculty’s other major accomplishment is excellence in teaching. Both tenure-track
and temporary faculty are effective and dedicated teachers, and the quality of the

program’s classes is consistently high, as indicated by teaching evaluations summarized
in Appendix C. Positive feedback from students reflects not only the professional skills



of the instructors, but also their ability to integrate research and community service
experiences with class materials. In addition, the faculty played important roles in
nurturing student interests in Asian American issues in their host departments, attracting
students from traditional disciplines to take classes or enter the MA program in Asian
American Studies, and facilitating our MA graduates to pursue PhD degrees in related
fields.

2.3 Challenges and Difficulties

Challenges identified in the last self-report (1999) included a lack of senior faculty, as
well as the weight that fell on IDP faculty in split institutional positions. With the
establishment of the AAS Department, these challenges have been partially addressed

A primary example of achievements in the regard has to do with the advances made in
departimental self-governance. Along with adapting a guiding set of bylaws, the
penultimate AASD Chair, C. Cindy Fan, set up a broad set of departmental standing
committees (see Appendix D). These include the Executive Committee (elected); the
Academic Personnel Committee (elected); the Graduate Affairs Committee; the
Undergraduate Affairs Committee; the Curriculum Committee; and the AASD
representative to the Academic Senate’s Legislative Assembly. As is evident from
Appendix D, these committees include 100 percent and jointly appointed core faculty,
staff (the AASD’s MSO and SAO), and both graduate and undergraduate faculty.

The AASD conducts its self-governance and day-to-day work through these committees,
and holds at least eight regular general faculty meetings throughout the academic year.
All major decisions are made, in accordance with our bylaws, by a vote of the core
faculty, and includes absentee ballots sent out to all those who are unable to attend a
given faculty meeting where a vote is called, as per our bylaws (See Appendix B).

Because eight of our core faculty currently hold split appointments, the department works
in concert with other departments and Schools as necessary to effect the evaluation,
tenure, and promotion of faculty we share.

In short, under Cindy Fan’s leadership, the AASD took the necessary steps to assess and
manage its affairs.

As of 2008, there are four challenges the Department faces. One is that there are a
number of associate professors who have tenure, but who have been in rank for a period
of six years or more. The chair has raised this issue with the Dean of the Division of
Social Sciences and requested that proactive measures be taken, including offering
support (e.g., release time; research funds) to allow these colleagues to focus more
intensively on their writing and projects. How this request will fare in the face of serious
budget cuts will remain to be seen.

The second challenge has to do with continued growth which has two dimensions. On
one hand, we have received word that a key colleague—Professor Henry Yu, who was a
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Headcount Majors, 3-Quarter Average

Appendix J

Undergraduate Enrollments*

1999-00;  2000-01;  2001-02]  2002-03;  2003-04;  2004-05:  2005-06;  2006-07.  2007-08!
Lower Division 14.67 11.17 14.33 9.67 5.00 9.00 10.33 10.67 5.67i
Upper Division 82.67 107.28 111.72 108.44 108.61; 91.00 55.83 57.00 48.50:
Undergraduate Subtotal 97.33 118.44:  126.06 118.11 113.61; 100.00 66.17 67.67 5417
Graduate 1 21.67 19.83; 18.33 23.33 23.00 20.50 17.83 16.67 13.67!
Graduate 2, <9 quarters 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00: 0.00:
Graduate 2, >9 quarters 0.00 0.00 0.00f 0.0 ~0.00 0.00 ~0.00 0.00} 0.00;
Graduate Subtotal 21.67 19.83 18.33 23.33 23.00! 20.50 17.83 16.67 13.67
‘Total Headcount Majors 119.00 138.28! 144.39 141.44 136.61i 120.50 84.001 84.33! 67.83;
Degrees Awarded—Summer through Spring Quarter, Total
; 1999-00;  2000-01 2001-02/  2002-03:  2003-04.  2004-05,  2005-06/  2006-07/  2007-08
Bachelors 24.50 34.50 40.50 40.83 55.17 51.17 34.50 41.00
First Professional 0.00 0.00i 0.00 0.00 0.00 0.00 0.00 0.00
Masters 9.00 13.00! 8.00 3.00 12.00; 4.00 5.00 15.00 |
Doctoral 0.00 0.00; 0.00 0.00 0.00! 0.00 0.00 0.00 ’
C.Phil and Other 0.00 0.00; 0.00 0.00! 0.00; 0.00 0.00 0.00
All Degrees 33.50 47.50 48.50 43.83; 67.17: 5517} 39.50 56.00

*Data taken from AIM Master Planning (MP) Tables
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